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youth His Highness realised the value of compromise in the solution of political tangles like these and the real spirit of His Highness' approach to these problems was understood in lesser responsible quarters. The result was the appointment of an efficient, firm and uncommunal officer as the Special Officer to deal with the Report of the Committee and to examine all available materials and explore all possible avenues to find a solution of the question and to submit a report on the principles to be observed in laying down the Government's future policy. He was also required to prepare a scheme for the constitition of a Public Service Commission, together with draft rules defining its duties and powers., A better choice could not have been made for a task of" this serious nature. Though he was a Judge of the High Court for about an year onty, he easily won public confidence as a judicial officer of high repute, unshakable principle and unbending character in whose sense of English justice and impartiality there was no difference of opinion. In fact at such a time like this when the country had been sharply divided into so many sections and parties, each cutting the throat of the other in matters of appointments, an officer in the service of the State like Dr. Nokes was an asset and he proved himself as such at the end of his responsible labours. Dr. Nokes7 report was received by Government in March 1935, i.e., a few months after his appointment as Special Officer. After careful consideration of the proposals contained in his report, Government decided that all communities whose population was approximately two per cent of the total population of the State or about one lakh, should be recognised as separate communities for the purpose of recruitment to the public service, the only exception made being the Brahmin community who, though forming only 1*3 per cent of the total population, was to be .recognised as a separate community. The services were divided into three divisions, the Higher, the Intermediate and the Lower. In the Higher division comprising all appointments carrying an initial pay of Rs. 150 or more per mensem,, efficiency was recommended as the primary consideration..